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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MORI GAON COLLEGE

Name of the head of the Institution

Lila K. Barthakur

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

03678- 240268

Mobile no.

9706755710

Registered Email

i gacnori gaoncol | ege64@nai | . com

Alternate Email

nmor i gaoncol | ege@ot mai | . com

Address Jyotinagar, Ward no. 8
City/Town Mor i gaon

State/UT Assam

Pincode 782105

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Ranjit Kumar Kalita

Phone no/Alternate Phone no.

03678240268

Mobile no.

9435064252

Registered Email

kalitaranjit@ahoo.com

Alternate Email

ranjitkumarkal ita@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://profilelogin.adm ssione.onlinel

Upl oadFi | es/ Docunent s/ Profi |l elLgoi n/ MGCO

LL_AQAR AQARY®02017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. nori gaoncol | ege. edu. i n/ acad

em c- cal endar - UG 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 73 2004 16- Sep- 2004 | 15- Sep-2011
2 B 2.35 2011 08-Jan-2011 | 07-Jan-2016
3 B 2. 47 2019 04- Mar - 2019 | 03- Mar-2024

6. Date of Establishment of IQAC

12- Jan- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://profilelogin.admissione.online/UploadFiles/Documents/ProfileLgoin/MGCOLL_AQAR_AQAR%202017-18.pdf
https://profilelogin.admissione.online/UploadFiles/Documents/ProfileLgoin/MGCOLL_AQAR_AQAR%202017-18.pdf
https://profilelogin.admissione.online/UploadFiles/Documents/ProfileLgoin/MGCOLL_AQAR_AQAR%202017-18.pdf
https://www.morigaoncollege.edu.in/academic-calendar-UG-2018-19.pdf
https://www.morigaoncollege.edu.in/academic-calendar-UG-2018-19.pdf

IQAC

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Collaboration with Kaziranga University.

2. Introduced Green Audit System

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4967_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4967_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4967_Minutes.pdf

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 21- Feb- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 22-Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has a managenent system
enabl es to manage enrol | nent,

adm ssi on, student, faculty,
attendance, fees. scheduling,

assi gnnent, grades and library of the
institutions. It generates automnated
reports on all aspects for data driven
deci si on maki ng.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

properly prescribed curricul um of

4. The princi pal

regul ar cl ass,

The Curriculumis the back bone of an educational institute and also the
teaching — learning process. Curriculumis the main connecting point between
teachers and students. Morigaon College also follows a well planned and
its parent university. The curriculumis

prepared and forwarded by the university to all its affiliated colleges and
accordingly, Mrigaon College also follows the same norns. But,
its own nechanismfor the effective delivery of the curriculumand the steps
taken for that are as follows: 1. The college prepares a class routine covering
al | programres before begi nning of the senester and ensures its effective

i npl enentation with the consultations of all the departnents. 2. The depart nment
has the responsibility to conplete the syllabus within the tine fixed by the
coll ege authority. 3. The college also ensures regul ar classes by appointing
contractual teachers if needed. In case of vacancy arising at the retirement or
| ong | eave of a teacher (CCL, M. etc) authority takes pronpt action by filling
t he vacancy with contractual teacher.
Committee by the HoD s and teachers to ensure the proper
curriculum A regular sitting of the academ c conmttee is held and di scussion
of issues relating to maintenance of

the col |l ege has

constitutes an Academ c
i npl ement ati on of the

exan nations is conduct ed.




Progress of course syllabus of every departnent is also discussed by the
acadenic commttee and anonalies, if any, are sorted out. 5. In case of absence
or | eave teachers take steps to carry forward the syllabus by taking extra
classes. 6. ICT facilities and digital, smart classroons are provided by the
college for effective delivery of the curriculum 7. The college al so arranges
class test, unit test and internal exam nations apart fromthe university
exam nations for the continuous and regul ar eval uation of a student. The
col l ege al so arranges project witing, field study to the students of
particul ar departnment as prescribed by the university. 8. The coll ege organi zes
wor kshop and academic neetings with the students to acquaint them about the
curriculum at the begi nning of the each academ ¢ session. For such workshop and
neetings acadenm c experts fromuniversity are invited to give lectures. 9. As a
part of the curriculum students are al so encouraged to participate in cultura
activities. Wrkshop on nusic and other performing arts |ike dance and drana
are held fromtime to tine. Mreover, for pronoting interest in cultura
activities, the college encourages the students to rehearse and practice their
skills.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VBc Zool ogy 01/ 08/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System
BA UG 01/ 08/ 2019

BSc UG 01/ 08/ 2019

BCom uG 01/ 08/ 2019
VA PG 01/ 08/ 2019

VBC PG 01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Yoga course in 10/ 06/ 2019 120
col l aboration with
Pat anjal i, Mrigaon
No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Assanese 33
BA Educati on 36
BA Ant hr opol ogy 15
BA Hi ndi 16
BA Hi story 19
BA Geogr aphy 42
BSc Bot any 23
BSc Chemi stry 13
BSc Zool ogy 42
BSc Physi cs 25
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Thr ough feedback, teachers can provide the students with suggestions for

devel opnent, |earning strategy and correction for errors. The inportance of
constructive feedback allows for many positive opportunities. These conponents
al so enhance a student’s self-efficiency and provide a venue for notivation.
The col |l ege provi des suggestions and strategi es for assessing student |earning
and performance as well as ways to clarify exceptions and performance criteria
to students. 1. Creating assignnents. 2. Creating exam nation. 3. Using

cl assroom assessnent techni ques. 4. Using concept maps. 5. Using Concept tests.
6. Assessing G oup work.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 300 483 300
BSc Sci ence 154 213 154
BCom Commer ce 115 156 115
PG Di pl oma Di saster 13 20 13
Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4967_Projects_undertaken_1584092578.xlsx

VA Ceogr aphy 10 27 10
VBC Zool ogy 10 37 10
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1582 52 41 4 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
76 45 48 19 19 4

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In Morigaon College student progression cell engage every teachers as mentor of students for counselling.
Student can approach their counsellors any time in the campus and also at their homes, since majority teachers
resides near to the college. Hostel students can also approach the warden or other teachers in the hostel. There

are friendly relations of teachers with students and students can approach their problems easily. In the entire
department in Morigaon College teachers maintain a close personal relation with their students. Students can
easily approach their counsellor and they help them. Teacher gives suggestion for time management, emotion
management, personal problem management, stress management etc. For self development teacher’s advice to
students to involve different kinds of social and sports related activities. Thus a networking is developed between
students and teachers. All departments have taken a special care of the poor students. So departments have
provided books and monetary support. The woman cell of Morigaon College regularly organizes programme
related to physical and mental health, specially girls students. This cell along with anti-sexual harassment cell
helps to maintain gender equality. College has also a career counselling centre which regularly organized
programme and invited resource person and provided students carrier related guidance. Student monitoring
system of Morigaon College has certain aim and objectives like these: I. Know the problems of students and
discussion to solve the problems of students. Il. Working to lower dropout rate. 1ll. Improve the ability of critical
thinking. IV. Enhance self respect and moral. V. Shape students into confident graduate with excellent
leadership. VI. Give academic help. VII. Identify weaker students and take necessary steps like tutorial. VIII. To
arrange facilities for differently able students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1634 45 1: 36

2.4 — Teacher Profi

le and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4967_ict_tools_1584180710.xlsx

53 41

12 8

23
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BSc US 6 17/ 06/ 2019 06/ 07/ 2019

BA UA 6 17/ 06/ 2019 05/ 07/ 2019

BCom uc 6 14/ 05/ 2019 08/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
“Internal Eval uation’

is a provision of assessnment of the |earners’

per f or mance
in the teaching | earning process introduced by the affiliating university. As
per this provision,

the senmester-end exam nations conprise of 80 marks or
Credit equival ent of 80 marks,

while 20 is assigned frominternal Evaluation.
The question paper for the senester-end exanmi nations is provided by the

uni versity and assessnent is done centrally. However, for internal Eval uation
the coll ege takes necessary steps for evaluation by hol ding ‘Sessi ona
exanm nation” within a stipulated tinmefrane specified by the University inits
Acadeni ¢ cal endar. Morigaon Col | ege takes this provision of
and adopts in it tune with the current notation of continuous Interna
Eval uation (CIE). Wth a view to nmaking Cl E objective, intensive, transparent
and student friendly, the college has introduced the following reforns: |I. As
per the University provision, The Internal Assessnent is based on perfornance
in the Sessional Exam nation. However, along with the Sessional Exam nation,
the coll ege includes other nodes of evaluation also. It includes in- class
presentations, seminars, assignment, and students’ participation in departnent

activity, library work and attendance in classes. Il. The college al so hol ds
departnental group di scussion,

sem nars and students participation in such
activities are also included in CIE. Ill. In the University syllabus,
no wei ght age on oral

comuni cation. However, it is a mgjor skill necessary for
every student. As per the university syll abus,

even in subjects Iike Functional
English (neant for B.Sc students) and communicative and Functional English
(rmeant for B. Com Students),

there is no provision for oral test. Therefore, the
col l ege introduces wei ghtage on conmuni cati on skill of the students as part of

the CIE for certain subjects.

I nt ernal Eval uati on

there is

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The teaching | earning process of the college is tine bound and two senesters
need to be conpleted in one acadenic year.

For the purpose Gauhati University




timefrane,
necessary,
whol e process

avai | abl e.
col | ege.

mechani sns:

cal endar .

regul ar

extra classes are taken to conplete the syll abi.
responsibility is entrusted upon the Acadenic Committee.
provi ded by Gauhati

letter and spirit.

i nt er depart ment al

the specific classes at specific time is strictly adhered to.
eval uati on schedul es are planned and organi zed through the follow ng

1. The department nmakes a plan to conplete the courses in tine

i ncl udes nunber 2. Faculty nenbers prepare

del ayed course file and | aboratory manual

Mont hly meeting of teacher

any and take updates of the conduction of academ cs.

to exam nations is schedul ed in advance and di spl ayed through academni c

5. Each departnment conducts nock tests for ora

t he students.

assi gnnents,

qui z,

prepares an acadeni ¢ Cal endar for

The institutional

nmeet i ngs.

of

exam nations and internal
students based on attendance,
tests/assessnent. 7.
vi va voce and attendance.
by the concerned teachers The eval uation through sem nar,
class tests and surprise tests are al so practiced.

| ectures,

tests for

| nt er nal
8. At

coll ege follows the academ c cal endar
t he nunber of days for teaching and tine-slot for exami nations are nade
Thi s acadeni ¢ cal endar

topi cs covered etc.

its Affiliated Coll eges.
review neeting are held to nonitor the course progress.
To nonitor

is circulated to al
head used to conduct neeting with the Academ c
Conmittee and provi des necessary guidelines so that strict adherence to the
Al l ocation of classes and course distribution is done in
The University curriculumand frame for
Teachi ng and

Uni versity,

To cater to the

| f
t he
The
wher ei n,

departnents of the

delivery of

at the begi nning of each senester. 3.

6.

4. Al

and

group

is conducted by the HODs to discuss the problens if
the informrel ated

practi cal

Institute eval uates the
performance in internal

exam nation in based upon performance in classes,
| east two assignnents are given in each subject

di scussi on,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. nori gaoncol | ege. edu. i n/ prograns_out cones. ht n

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

uc BCom Maj or 86 23 26. 7%

us BSc Maj or 138 63 45. 6%

UA BA Maj or 283 228 80. 6%

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year



https://www.morigaoncollege.edu.in/programs_outcomes.html

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Economi cs 2 1
I nt ernati onal Mat hemat i cs 1 1

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Econom cs 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!




View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional

Paper Author publication citations affiliation as
excluding self | mentioned in

citation the publication
Ef fect of Ranj it | EEE Trans 2019 98 0 Mor i gaon
Tr appi ng Kumar action on Col | ege
of Heavy Kalita Pl asma
Negati ve Sci ence
l ons on

t he
Evol ution
of Shock
Wave in a

Dust
Charge Flu
ctuating
Plasma: A
Trapped K-

dv-
Bur gers’
Equati on

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 5 8 4 10
rs/ Wor kshops
Present ed 5 7 4 10
papers
Resour ce 2 2 1 8
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Sumrer Canp NSS 2 120
Bl ood Donati on Canp NCC 2 30
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4967_Bibliometrics_1584181085.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Par ade Govt. of Assam Par ade 3 50
with
coordi nati on of
District
Admi ni stration
Par ade for Govt. of Assam Par ade 3 50
Nat i onal with
I ntegration coordi nati on of
I ndependence District
day Admi ni stration
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Teachi ng

Facul ty

Host Institute

60

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

/research lab
with contact
details

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Uni versity

The Assam Kazi ranga

houses etc. during the year
Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
KKHSQU, Mori gaon 27/ 05/ 2019 Study Centre 728
Col | ege st udy
centre
Assam Sci ence 13/ 02/ 2019 Scientific 36
Soci ety, Guwahati Awar eness anong
St udent s
Anti G obal Warm ng 12/ 02/ 2019 Envi ronnent al 67
Soci ety Awar eness
16/ 03/ 2019 Mut ual Academ ¢ and 256

Educat i onal
Agr eenment




No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

30. 85

78.3

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2.0 2016
RFI D Ful |y 1.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 15944 1881392 517 85822 16461 1967214
Ref er ence 17865 2108070 709 122657 18574 2230727
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 81 4 40 2 2 10 61 2 0
g
Added 2 0 0 0 0 2 4 0
Tot al 83 4 40 2 2 12 61 6 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
4 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4967_augmentation_details_1584094632.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4967_Library_1584181577.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Medi a centre, Morigaon Coll ege https: //ww. yout ube. com channel / UCTZKI ¢
2K5S0aYN6dLnoNgbg

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
18. 83 18. 83 78. 29 78. 29

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Every Institute has systens and procedures for maintaining and utili zing
physi cal, academ ¢ and support Facilities - laboratory, library, sports
compl ex, conputers, classroons etc. Mrigaon College is no exception in this
respect. It nmaintains the avail able physical, academ c and support facilities
in the follow ng ways: The Col |l ege has a Construction Conmittee to supervise
the new constructions and extensions needed fromtine to tinme and also for the
overall infrastructural naintenance of the college. The conmttee utilizes the
allotted fund as per prior approval of the Governing Body of the college. The
coll ege has different commttees which are nade to | ook after the nmaintenance
of garden, physical infrastructure, Internet and W-Fi facility, cycle stand,
canteen, parking zone, hostel facilities, maintenance of sports’ itens and
expansion for library facilities etc. The mai ntenance of the infrastructure
facilities available in each departnent are carried out with the support of the
heads of the particular departnment. The HOD takes care of the physical and
academ c support facilities and whenever any problem arises or requirenent for
new facilities arises, he brings it to the notice of the Principal. The
principal then resolves the issue either fixing the old equi pment or providing
a new one. The Library is fully automated using Integrated Library Managenent
System (I LMS). Book issue and return is nmanaged by the | atest version of SOUL
2.0 (Software For University Libraries) and by using RFID (Radi o Frequency
Identification Detection) devices. During the last five years, these software’s
have been regularly updated with newer versions. AMCs have been made with the
firms who have provided the equi pnents for maintenance of these facilities.
These firnms provide assi stance whenever required. Books have regul arly been
procured in the library as per requirements and budget provisions. Fund
expendi tures have been yearly audited with Chartered Accountant firns.
Laboratories in the College are maintained by the HOD of the concerned
departnents. At the beginning of the acadenic year, requirenents in the
| aboratories are assessed and submitted to the Principal. The principal then
procures themfromregistered supplier firns and supply to the concerned HODs.
The HODs maintain a registrar to keep records of the |aboratory equi pnent.
Apart fromthe above, the college regularly maintains Electrification and water
supply systemof the institution. The college appoints a full-tine electrician
to look after and fix the electrical problens. It also appoints a full-tine
enpl oyee to naintain toilets in the canpus, girls’ conmon room and hostels. The
coll ege also has two full-time enployees to nmaintain the greenery and the
gardens in the canpus. They | ook after the cleanliness of the whole canmpus
daily.



https://www.youtube.com/channel/UCTZkIc2K5S0aYN6dLnoNqbg
https://www.youtube.com/channel/UCTZkIc2K5S0aYN6dLnoNqbg

https://www.morigaoncollege.edu.in/Procedures_and_policies for_maintaining_and_utilizing_physical academic
_and_support_facilities_-_laboratory__library _sports_complex_computers_classrooms.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Student aid fund 7 15500
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Si shu Sar at hi 2 2950
b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga

15/ 06/ 2019

214

Pat anj al i

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 UPSC/ APSC 1 1 1 1
ot hers
Coachi ng
centre
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://www.morigaoncollege.edu.in/Procedures_and_policies_for_maintaining_and_utilizing_physical_academic_and_support_facilities_-_laboratory__library__sports_complex_computers_classrooms.html
https://www.morigaoncollege.edu.in/Procedures_and_policies_for_maintaining_and_utilizing_physical_academic_and_support_facilities_-_laboratory__library__sports_complex_computers_classrooms.html

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 2 B. A Ant hr opol ogy Guwahat i M A
Uni versity
2018 2 B. A Educati on USTM MA in
Meghal aya Educat i on
2018 1 BA Assanese Pragj yoti MA in
Col | ege Assanese
2018 13 B. A Engl i sh Guwahati Uni MA in
versity(b) English M A
Tezpur Unive | in English
rsity(4) MA Iin
Assam Uni ver | English M A
sity(2) in English
Nagaon MA in
Col | ege(1) Engl i sh
Sri mant a
sankar dev Un
iversity(1l)
2018 5 B. Sc Bot any Tezpur Unive M Sc( Bot )
rsity(2) - Do- - Do-
Guwahati  Uni - Do-
versity(1l)
H machal Uni
versity(1)
Arunachal Un
iversity(1l)
2018 12 B. Sc Zool ogy Guwahati Uni |M Sc(Biotech
versity(1l) [) M Sc(Zoolo
Raji b Gandhi |gy) M Sc(Zoo
Uni versity |logy) M Sc(Z
A P(1) ool ogy) M Sc
Mor i gaon (Zool ogy) M
Col | ege(2) Sc( Zool ogy)
Nagaon M Sc in Ecor
Col I ege(3) |esturaton in
Dar r ang Ecol ogy
Col | ege(1)
Pandu
Col | ege(1)
Dinori a
Col | ege( 3)
2018 7 B. Sc Mat hemat i cs T, M Sc M Sc
Pat na(01) M Sc M Sc
Cotton Unive MCA M Sc
rsity(01)
Boko
Col l ege(3) A
ryavi dyapi th
Col | ege(1)
Si kki m




Central Univ
ersity(1)
USTM 1)

2 B. Sc Physi cs T, M Sc( Phy)
Guwahati (1) M Sc(IT)
Guwahati  Uni Under | dol
versity(1l)

2018

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying
1

Items

Civil Services

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Anuual sports in college Institutional 211
week
Anuual cul tural Institutional 157

conpetition

No file upl oaded.

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student council is a group of elected student |eader who work under the
gui dance of teacher advisors. Students council initiate, inplenent activities
which will be hel pful to the college, students faculty nenbers adm nistration
It works to devel op provide opportunities for |eadership service. It works to
contribute to the educational experiences of students by providing themwth

positive environnent. It works to pronote respect for denocracy, |ows and
wel fare of community | eadership quality as well. It works to pronpte awareness

of human relations. It works to devel op student potentiality and encourage them
to make an honest and active Citizen. It works to increasing student

i nvol venment in good work. President of Mrigaon College student council is an

honour abl e nenmber of 1 QAC. He can take part by this in yearly planning of |QAC

and also in planning student friendly activities of the college.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

Yes

Mori gaon Col | ege Al umi Association is registered under societies Registration
Act XXI of 1860. It is total 560 no of enrolled alumi Reg. no. MRG 245/ F/ 174



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4967_Progression_1584096802.xlsx

of 2015-16 Morigaon Coll ege Alumi Association runs its Alumi relations in
three different areas: organizational, Volunteer progranms, Networking support.
Wthin the campus of the college, there is a Alumi relation office. A umi
Associ ation el ects an executive commttee for two years. Wth various vol unteer
programs MCAA try to serve the college and society at |arge, MCAA s Al umi
relation pronote interaction between alumi and canpus (i.e. faculty, staff
students). To keep alummi inforned regarding canpus activities, MCAA organi ses
different programes inviting conpetent personalities to canpus.

5.4.2 — No. of enrolled Alumni:

560

5.4.3 — Alumni contribution during the year (in Rupees) :

35000

5.4.4 — Meetings/activities organized by Alumni Association :

Mori gaon Col | ege Al ummi Associ ation organi sed 2 general neetings and 4
executive neeting during 2018-2019.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Mori gaon Col | ege encourages a culture of decentralization and participative
managenment by involving staff nmenbers in a nunber of administrative
responsibilities. It manages different acadenm c and non-academ c activities by
constituting commttees of the teaching as well as non-teaching staff of the
college. In a few of the conmttees, even the students take part. The coll ege
has a strong mechani sm of decentralization, through which it functions in
respect to alnost all decisions. First of all, it has a Governi ng Body
conprising of academi cians, noted personalities fromthe different sections of
the society, guardi an nenbers and representatives fromthe teaching conmunity.
It manages nmost of the administrative affairs of the college. For creating a
better academ c environnent, an Acadenic Committee is constituted, conprising
of all the heads of the departments with the Principal as its Chairman cum
convenor. The HODs represent the departnental decisions in academ c committee
nmeeting The Acadenic Conmittee controls and nonitors the academ ¢ workl oad,
exam nations and results of the students. It also deliberates and nonitors on
i nternal assessment and marki ng scheme of the sessional and practica
exam nations. For executing the spirit of decentralization and participative
managenment, the Acadenmic Committee constitutes various commttees |ike Routine
Committee, Examination Committee, Adm ssion Committee for nanagi ng vari ous
functions of the college. Last year, when CBCS was introduced for the first
time in the college under Gauhati University of Assam the Routine Conmittee
had taken all the necessary arrangenents and neticul ous cares for preparing and
executing class routine. The HODs take responsibility for nonitoring the
students’ attendance and discipline and take necessary neasures through
Mentoring Conmmittees and Sexual Harassment Committee. Besides, the faculty
menbers and non-teachi ng nenbers are given opportunities in decision naking
t hrough participating in Purchasing Conmittee and Construction Committee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Since Morigaon College is an affiliated
college, it has little say in the
preparation of the Course curricul um
However, within its limted scope, the
college tries to develop a curricul um
wi thin the Academ ¢ Cal endar of the
Uni versity and announce different co-
curricular, extra-curricular events
such as Coll ege week, and internal -
eval uation etc. Last tinme, when CBCS
was introduced for the first tine in
the coll eges under Gauhati University
of Assam the coll ege organi zed severa
orientation programme to faniliarize
t he concept of CBCS anpbng the students
as well as the teachers. Moreover
Teachers are encouraged to participate
in sem nars, conferences and workshops
on curricul um devel opnent by ot her
col l eges. I|nvol venent of maxinmum

Teachi ng and Learni ng

In order to devel op Teachi ng and
Learni ng, | TC based approach have been
adopted in the college. Several class

roons are equi pped with | atest
technol ogi cal teaching aids such as
smart Board etc. so that teaching
becones nore effective. Apart fromthe
above, Spoken English Course, Soft
skill courses are organi zed. Renedi al
coaching is conducted for academ cally
weak students. Sonme departnents have
organi zed power point presentation
competition and weekly sem nars for
i ncul cating teaching skills anobng the
post graduate students.

Exam nati on and Eval uati on

Senest er exam nations are conducted by
the affiliating university. College
conducts internal assessnent of
students according to the university
gui delines. C ass tests/surprise tests,
student sem nars, interactive sessions,
practical exam nations, debates etc are
conducted by departnments to eval uate
t he students.

Resear ch and Devel opnent

Teachers are encouraged to avai
facility of FIP-UGC for inproving and
advancing their research. The coll ege
encour ages teachers to undertake m nor
and nmaj or research schemes from vari ous

Fundi ng agencies |ike UGC, DST etc.
Teachers who are research guides in our
Research Centres are gui ding research

scholars working for Ph.D. in the

college. Initiatives to increase




journal subscriptions in the centra
library fromthe RUSA fund.

Li brary, I CT and Physica
Infrastructure / Instrunentation

During the last year, the college has
encour aged the use of I CT based
techni ques of study by arts
departnents. Conputers have been
allotted to different departnments from
the RUSA fund. The physical
infrastructure has al so received
sincere attention fromthe college
authority. Renovation and up gradation
of laboratories, subscribing journals
for the central library, purchase of
new conputers, printers etc have been
proposed in the DPR of RUSA schene and
i s under process in the current
academ c year.

Human Resour ce Managenent

The Col | ege endeavours to organize
trai ni ng progranme/ wor kshops/
conferences etc for human resource
devel opment and human resource
managenent. Students are al so
encouraged to participate in semnars,
special lectures, field tours, quiz,
debate etc in inter college and intra-

coll ege events to increase their skil
and experience. Details can be found in
the coll ege website For exanple, the
Col | ege organi zed 1 national semnar, 1
i nternational conference, 1 workshop
and 1special lecture to enrich students
and staff in the academ c year
2018-2019. 1 QAC organi zed the wor kshop
on use and upl oadi ng of E-content for
students and staff Faculty menbers are
encouraged to participate in trainings,
wor kshops and staff devel opnent
programes. Conputer technol ogy and
onl i ne managenent have been adapted for
HR nmanagenent.

Adm ssion of Students

The adm ssion process of 2019-2020 was
whol Iy online. However, students had to
appear for personal counselling and
they had to be physically present
during the counselling. Fully online
adm ssion systemfromapplication to
the counsel ling process has ensured a
transparent process and students have
been admtted on the basis of nerit.
The whol e process has been introduced
under outsourcing external agencies.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col I ege has introduced conplete office
automation. O fice automation wll




i ncl ude students’ database, faculty and

staff database, feedback systemetc.

Li brary autonmati on has been initiated

by the use of SOUL 2.0 software and
RFI D .

Adm ni stration

The Col | ege has introduced e-governance
inits Administration. It has a
functional website. Notices and

circulars are uploaded in the college

website and conmuni cated to different
departnents through e-nmail fromthe

office of the Principal Leave related

affairs and students’ registration and
daily attendance have been nanaged

online. Each and every I QAC notice is

circulated by the coordi nator hinself

t hrough e-nail

Fi nance and Accounts

Recei pt of admi ssion fees is completely
online Salary of faculty nenbers and
staff is transferred directly to the

bank account. Salary bills are
submtted to the treasury through

FI NASSAN software E-tender is notified
as per the governnent guidelines for

purchase of itens Paynent for the work
orders i s done through PFMS according

to government guidelines

St udent Admi ssi on and Support

Students’ adm ssion is done online.
Admi ssion notification is published in
the college website as well as in daily

newspapers. Adni ssion forns are made

avail able in the college website.

Applicants need to submt filled in
adm ssion forns online for adm ssion to

different courses. Merit list is
prepared and upl oaded by fully
conput eri zed system However, persona
counsel ling is schedul ed based on the
merit |ist of candidates published
online. Paynent of admission fee is
accepted online and registration for
different courses is also managed
onl i ne.

Exam nati on

E- governance has been inplenmented in
t he Exami nation process. Filling up of
fornms has been done online. The
students have to downl oad their Admt
cards for exami nation online. Interna
and practical exam nation marks have
been upl oaded in the University porta

online by the concerned departnents.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended |professional body for

for which financial
support provided

which membership
fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Programme on
“Use of ICT

Tool s for
Cl assroom
Teachi ng”

10/ 09/ 2018

16/ 09/ 2018

Nat i onal
Wor kshop on
“Radi ochemi stry
and Application
of
Radi oi sot opes”

06/ 01/ 2018

06/ 01/ 2018

State | evel
wor kshop on
Revi sed Process
of Assessnent
and
Accreditation
of NAAC

06/ 09/ 2018

06/ 09/ 2018

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students




1. Availability of food
in the College canteen at
reasonabl e rates. 2.
Teachi ng staff has
several societies where
nenbers contribute a
certain anmount every
nonth from which they can
avail hassle-free | oans
at a very lowinterest.

1. Availability of food
in the College canteen at
reasonabl e rates. 2. Non-

Teaching staff has
several societies where
menbers contribute a
certain anount every
nonth from which they can
avail hassl e-free | oans
at a very low interest.

1. Availability of food
in the College canteen at
reasonabl e rates. 2. Book

Bank facility for
econom cal |y backward
students. 3. Student’s
wel fare fund (Known as

Poor Fund) for poor
students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution is a government institution. Financial audit is conducted by
Accountants Ceneral (AG, Assam GCovernment of Assam Furthernore the coll ege
al so conducts Internal Audit regularly once in a year by a Chartered
Account ant, appointed by the Coll ege Governing Body.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Admi ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Different departnments hold several neetings with the Parents.

6.5.3 — Development programmes for support staff (at least three)

1. One day programme on di saster nanagerment on 30/08/2018. 2. Canpus
beautification and Gardeni ng on 10/ 09/2018 3. One Day training on Safety
Measures in Laboratories. 25/10/2018 4. One day Workshop on “GST Registration”
09/ 24/ 2018

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Tries to maintain the initiatives introduces in the previous cycle. 2. New
recruitment initiatives. 3. Initiative to Open new programe |ike BCA

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF




¢)ISO certification

&

initiative by IQAC

conducting IQAC

d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

1. Awar eness
Tal k on
“Pari bart anar
Babe Xonocinta
aru Xonaj ot
Not unot t or
Udbhaban”
organi sed by
Mahi | a Mancha

08/ 03/ 2019

08/ 03/ 2019

70

50

2. Street Play
titled “Samat a
Amar Adhi kar”
by students of
Mor i gaon
Col | ege

29/ 11/ 2018

29/ 11/ 2018

60

45

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

62. 32
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Ranp/ Rai | s Yes 10
Rest Roons Yes 10
Scri bes for exanination Yes 2
Any ot her sinilar Yes 10
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and




and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code and Conduct 06/ 08/ 2018 The code of conduct is
strictly followed in the
coll ege with students
mai nt ai ni ng decorum and
di sci pline. Codes
regardi ng uni form
behavi or, restriction on
gadgets are mmi ntai ned.
Politeness and humlity
are upheld by the
students in interacting
with other fellow
students and teachers.
Punctual ity and sincerity
in discharging duties,
mai nt ai ni ng cordi al
relation with students
and col | eagues coul d be
seen anong the teachers.
The |l atter responsibly
i mbi be t he val ues of
et hi cs and behavior in
the students by being
rol e-nodel and guide for
them Moreover the
teachers take specia
care to infuse the spirit
of mai ntai ning
cl eanliness of the canpus
and cl assroons.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of NCC 27/ 11/ 2018 27/ 11/ 2018 73
Day
Cel ebrati on of 27/ 02/ 2019 27/ 02/ 2019 150
Nat i onal Sci ence
Day
Cel ebrati on of 08/ 03/ 2019 08/ 03/ 2019 135
I nt ernati ona
Wrman' s Day
Cel ebration of 31/10/ 2018 31/10/ 2018 40
Rashtria Ekta
Sapt ah
Cel ebration of Yoga 10/ 06/ 2019 21/ 06/ 2019 120
Day and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4967_Inclusion_1584163908.xlsx

organi sati on of
Yoga Canp

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Green Practices (use of bhicycles and public transport): Teachers, Staff and
students use bicycles and public transport every Saturday as an eco-friendly
gesture Students, Staff using A) Bicycles: 40 students of Morigaon Coll ege use
Bi cycl es and 10 teaching and non-teaching staff use Bicycles. B) Public
Transport: 30 students and teaching and non teaching staff uses public
transport. C) Pedestrian Friendly Roads: The College is well connected by
Pedestrian friendly roads of PW of Assam govt. The Col | ege stands ani dst
pedestrian friendly roads on its four sides. 2. Plastic Free Canpus: On 5th
June, 2017 the college famly organized Wrld Environment Day and took pl edge
to maintain the college as plastic free canpus. 3. Paperless office: The
College is trying its best to hold the status of a paperless office. Notice
related to students and all conmunication s between staff and office is
mai nt ai ned through e node. Students notice is displayed in electronic notice
board. 4. Green | andscaping with trees and plants: Since the last few years the
college is organizing plantation programmes within the canpus. Presently the
col l ege has beautiful scenic greenery receiving appreciation fromall. The
col l ege has one green house filled with rare nedicinal plants. Apart fromthis
there is one Botanical garden, one fruit garden within the canpus. The entire
canmpus boundary planted with neemtree. In the last two years the coll ege
organi zed plantation progranmes in nearby village and about 500 trees were
pl anted under this progranme. Anti-G obal Warm ng Society, a Mrigaon based
NGO, in association with the college planted trees in the college canpus. 5.
Use of pipe-conpost: Kitchen waste generated in canteen and hostels are
collected in pipes an after a stipulated period of tinme, the conpost is taken
out and used as manure to nurture the plants in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES-1 Title of the Practice: Learning through Spiritual Devel opnent
(bj ectives of the Practice: Morigaon Coll ege has adopted the practice of
| earni ng through spiritual devel opnment keeping in view the follow ng
obj ectives: ? To provide the students a spiritual environnent in the college
congeni al to academ c devel opnent. ? To inpart noral teachings to the students
for character building and controlling of conduct and behavior with the
experience of spiritual |earning. ? To engender in the students a sense of
responsibility and duty towards the society. ? To teach the students, the
val ues of national integration and patriotismthereby noul ding themas future
citizens of the country. ? To enhance the spirit of tolerance anong the
students. The Context: An institution of higher education has its major
objective in inparting know edge and i deas. At the same tine, such an
institution conforns to its vision and nmission to achieve the desired goals
successfully. Morigaon College is no exception in this regard. The college
gives utnost priority to offer the best education to its students. The coll ege
believes that attaining a degree or certificate froma university is not the
ultimate objective of a student. Character building and cultivating human
values is also a vital objective of higher education. To reach this goal,
Mori gaon Col | ege puts enphasis on |learning through spiritual devel opnent.
According to Indian belief-systens, behavioural reforns can be achi eved through
spiritual teaching only. The increasing rate of crinmes, violence against wonen
and juvenile crimes—all bear testinobny to the fact that the young generation is
in need of noral and spiritual education. Fromthe appalling ‘N rvaya episode
of Delhi to the Iynching of Abhi-Neel in Assam a nunber of crines are




associated with the youth. Being a higher education institute, Morigaon College
cannot ignore its social responsibility of providing proper and well directed
education to the young mnds. To achieve this objective, the college is
adopting the spirit of learning through spiritual devel opnent. Right fromthe
monment of entering the college gate, a student gains spiritual consciousness
and col |l ege takes every care to nake them feel so. Through this practice, the
college is striving to give the students quality education, a degree as well as
a spirited environment to develop norality and good character. The Practi ce:
Keepi ng acadenic up gradation and noral edification of the students in view,
Mori gaon Col | ege has adopted | earning through spiritual devel opnent as one of
its best practice. Spiritual devel opnent is achieved through incul cation of
val ues such as | ove, conpassion, patience, tolerance, forgiveness, sacrifice,
contentment, harnony, responsibility, self-esteemand concern for others. This
practice echoes the words of Swam Vivekananda that, “Education is not the
amount of information that is put into your brain, undigested all your life. W
nmust have life-building, man-meking, character-nmaking assimlation of ideas. If
you have assimilated five ideas and made them your life and character, you have
nore education than any man who has got by heart a whole library.” There is a
general tendency of identifying education with academ cs solely. Students are
taught to study science but not the science of life, they are taught to read
and nenorise history but not to create history. An educational institution
whi ch can not address the nuch needed issues related to educating young m nds,
cannot succeed in its basic objective. Mrigaon College is aware of this factor
and is offering its students quality education al ongside social sensitization
t hrough inculcation of norality and spirituality. Mrigaon College gives its
students an environnment where they can attain | earning through spiritua
devel opnment. In the nmorning, classes start at 9 am The col |l ege has cl eaners
and by 8.30 am they clean the entire coll ege canpus. Wien a student enters the
college in the norning its cleanliness gives a mind refreshing at nbosphere which
in turn, notivates the students to concentrate on their studies. Stepping into
the coll ege canpus, the first thing the students can notice is a white board
presenting the ‘ Thought for the day’. Quotations, thoughts and w se sayi ngs on
noral conduct and education by schol ars, saints, philosophers across the world
are displayed on the board. Wth the reading of such quotes, a student attains
spiritual, ethical and noral enlightennent. On reaching the veranda of the main
buil di ng, the students next notice Deepa (lighting of earthen | anps) on both
side of the entrance along with incense sticks. The Deepa and incense sticks
create a spiritual atnosphere which conpletely refreshes the body and soul of a
student. The regular class of Mirrigaon College starts at 9 amand at 8.55 am
the National anthemor the state anthemis played on the central sound system
The central sound system covers the entire coll ege canpus and so students in
every nook and corner of the college can hear the anthem This is the time for
Morni ng Prayer. Taking into account the diversity of the students of different
religions, caste and creed, the coll ege does not play any religious prayer
during that tinme. Instead, the state anthem of Assam (o nur apunar desh —
conposed by Lakshmi nath Bezbarua) or the national anthemof India is played. At
the time of playing of the state or the national anthem the students and the
teachers stand erect in their place. This activity certainly develops a spirit
of patriotismand a sense of national integrity and togetherness anong the
students. After this the regular classes start and the students enter their
classroomwith a positive and spirited nind for the days’ proceedings. Evidence
of Success: Morigaon Coll ege considers |earning through spiritual devel opnent
to be a best practice of the institution. It has a lot of positive effect on
the academ ¢ and other associated areas which are very distinctive. First,
spiritual learning has its inpact on academic field. The practice of |earning
t hrough spiritual devel opnent directly puts inpact on concentration of
students. This is ultinmately reflected in the result of the college. The study
of the last five years’ result shows that the pass percentage of the college is




al ways hi gher than that of the university as a whole. Second, with the adoption
of this practice the behavior and conduct of the students have massively
changed which is a prine objective of the practice. In the last five years
Gri evance Redressal Cell, Sexual Harassnent cell, Anti-ragging Cell of Morigaon
Col | ege received very few complaints. This is considered as the result of noral
| earning and a direct outconme of the practice which is a trenmendous achi evenent
for college in maintaining good academi ¢ environment. Third, in college
functions such as Fresher’s social, College week, Students’ Union Election and
in celebration of various festivals, the students show discipline and earnest
sincerity and attention which is acclained by the guests (who are invited to
the coll ege as resource-persons/speaker on different occassion) and society of
Mori gaon. Being a co-educational institute, Mrigaon Coll ege has al nost equa
nunber of male and fenmal e students. The students display a sense of |ove,
conpassi on, patience, tolerance. Concern for others and respect for wonen is
reflected in their behaviour and conduct. This is another positive result of
the practice. Problenms Encountered and Resources Required: There are
constraints and linmtations in every system The practice of |earning through
spiritual devel opnent adopted by Morigaon College is also no exception in this
regard. Every year, a large nunber of students get their nanes enrolled here in
three Streans—Arts, Science and Comrmerce. To bring all the students together at
the sanme tine, for this specific purpose is not an easy task. It has its
di stinctive chall enges. Nevertheless, all challenges are to be wel conmed while
realizing an activity that ainms at noral and spiritual edification of the
student community. NOTES A person w thout noral education is a flower w thout
fragrance. Learning through spiritual developnent is an activity that should be
i ntroduced in every educational institution either through specific courses or
daily practices to inculcate noral and spiritual values. Mrigaon Coll ege has
taken an appreciable step by introducing this practice and this could be
enmul ated by other colleges as well. BEST PRACTICESHI Title of the Practice
ANNUAL BOOK FAIR I N CAMPUS (hj ectives of the Practice: The book fair organized
yearly under the aegis of Morigaon College, ains at infusing a ‘culture of
readi ng’ anong the students of the college in particular and the rural youth in
general . Another objective of the fair is to nake reading a fascinating and
absorbing activity, to control the grow ng fascination of the students for
smart phones and ot her electronic gazettes. “A reader lives a thousand |ives
before he dies.” wites George R R Martin. This practice is also ainmed at
moul di ng the m nds of the young generation through the wealth of know edge
of fered by the world of books. The practice ains at mental stinulation, stress
reduction, know edge acqui sition, vocabul ary expansion, inproving concentration
and strengt hening anal ytical and reasoning skills of the students through the
habit of reading. The Context: Morigaon College is situated in a rural backdrop
where the economny is |argely agro-based. A |l arge nunber of students are first
generation coll ege goers. There are only a few book stores

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nori gaoncol | ege. edu. i n/ Best _Practices. htm

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Mori gaon Col | ege, established on 1st July 1964, is the first institution of the
district for educating the young nmnds of the region. It has set its goals and
dreans notivated by the vision of the |ocal stakehol ders who played active part
inits establishnent. The articulated vision of the institution is to pronote
know edge through quality education with a view to devel opi ng the hunman
resource of the region for contributing to the process of nation buil ding.



https://www.morigaoncollege.edu.in/Best_Practices.html

Mori gaon Col | ege is working dedi catedly towards generating potential human
resource for the country who are ethically sensitive to their surroundings. In
the present tinmes, environnental crisis is a burning issue and its inpact in
felt in day to day life. The college has initiated a few green practices. The
col | ege organi zes bicycle rallies and the coll ege adm nistration has appeal ed
to all students, teachers and office staff to reduce fuel consunption while
commuting fromhone to college. On Saturdays, teachers, students and staff use
bi cycl es or public node of transport (for those staying outside Mrigaon).
Private vehicles are not used. The college intends to convey its nessage to the
society on the challenges of air pollution and benefits of petrol eum products
conservation. This has created a positive inpact upon the society. The students
are sensitized on environnental issues naking them act and behave responsibly
as vigilant citizens of the future. Sonme nei ghbouring coll eges have appreciated
and appl auded the college famly for its laudable initiative. It is believed
that such practices would prove beneficial to the society and the coll ege would
set an exanple for others to follow

Provide the weblink of the institution

https://ww. nori gaoncol | ege. edu.in/institutional _distinctiveness. htni

8.Future Plans of Actions for Next Academic Year

Interdisciplinary Orientation Cass for strengthening holistic know edge of
students is planned to be arranged in the next academi c year. A Mni-Theatre Hal
for students as well as teachers for enhanci ng know edge, aesthetic sense and for
entertainment will be installed. Post Gaduation Progranme in English, Assanese,
Fol kl ore, Wonmen Studi es and Mathematics will be started fromthe next academ c
year. More academ ¢ workshops and notivational programes are planned to be
organi zed in the next year. It is decided to increase collaboration with other
uni versities, colleges, small industries, entrepreneurs for placenent of
students. A Placenent Cell of the college will be set up.
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