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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MORI GAON COLLEGE

Name of the head of the Institution

Dr. Lila Kanta. Barthakur

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03678240268
Mobile no. 9706755710

Registered Email

i gacnori gaoncol | ege64@nai | . com

Alternate Email

nmor i gaoncol | ege@ot mai | . com

Address Jyotinagar, Ward no. 8
City/Town MORI GACON

State/UT Assam

Pincode 782105

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Ranjit Kumar Kalita
Phone no/Alternate Phone no. 03678240268
Mobile no. 9435064252

Registered Email

kalitaranjit@ahoo.com

Alternate Email

ranjitkumarkal ita@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://profilelogin.adm ssione.onli

ne/ Upl oadFi | es/ Docunent s/ ProfilelLgoin/M
GCOLL_AQAR AQARY202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://profilelogin.adn ssione.online/
Upl oadFi | es/ Docunent s/ Profil elLgoi n/ MGCO
LL_Downl oad_Academ c%®0Cal ender %202019-

20.] pg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ARSI Period From Period To
1 B 73 2004 16- Sep- 2004 | 15- Sep- 2011
2 B 2.35 2011 08-Jun-2011 | 07-Jun-2016
3 B 2. 47 2019 04- Mar - 2019 03- Mar - 2024
6. Date of Establishment of IQAC 12-Jan- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
An Online Career 29-Jun- 2020 72
Counsel I i ng Wor kshop on 1
An | nternational 24- Jun- 2020 150
Mul ti di sciplinary webinar 2
cum Facul ty Devel opnent
on
A National webinar on 11-Jun-2020 36
1
A Virtual Power Sem nar 30-Jun- 2020 141
exclusively for the 1
students of the college
was organi zed by | QAC,
Mori gaon Col l ege in
col l aboration with ICT
Acadeny on the topic
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
DHE Book Grant DHE, Assam 2019 200000
365
DHE Excursi on Grant DHE, Assam 2019 100000
365
DHE G rls Common DHE, Assam 2020 100000
Room 365
DHE Laboratory DHE, Assam 2020 240000
G ant 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File




11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1QAC took the initiative for Geen audit and Academ c Audit for the coll ege.
2. An International Miltidisciplinary webinar cum Faculty Devel opnent Progranme
was organi zed on the topic “Pandenmic, Life and Devel opnent: Present Chall enges
and Futuristic Resilience of Humanki nd” on 17th 24th June, 2020. 3. An Online
Career Counselling Wrkshop was organi zed on the topic “Building Effective
Conmmuni cation Skills for Better Tonorrow on 29th June, 2020 4. A Virtual Power
Sem nar exclusively for the students of the college was organi zed | QAC, in

col  aboration with I CT Acadeny on the topic “Enployability Skills for the Future
on 30th June, 2020.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Webi nar on Use of Online Eresources Ar chi ved

I nternational Miltidisciplinary webinar |Archived
cum Facul ty Devel opnent Programme on
Pandem c, Life and Devel opnent: Present
Chal | enges and Futuristic Resilience of
Hurmranki nd

Online Career Counselling Wrkshop on Ar chi ved
Bui |l ding Effective Conmunication Skills
For Better Tonorrow

Submi ssi on of AQAR Ar chi ved

Virtual Power Sem nar on Enployability |Archived
Skills for the Future

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

CGover ni ng Body 19- Aug- 2021

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:




Year of Submission

2020

Date of Submission

12- Mar - 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Computerized MS is presently installed
and operational in the college. This
software i s provided by S.S.

Technol ogy, Guwahati, Assamand in
usi ng the software, the college hosts
the followi ng nmodules. 1. Online
Application Mdule — using of which
applicants can directly apply online
for adm ssion to various courses by
using the online portal. 2. Online

Admi ssi on Modul e — Using of which
students/ guardi ans can directly pay
adm ssion fees online after being

sel ected for adm ssion through the
online portal. 3. Students’ Fees

Col I ection Module — Col |l ege can coll ect
fees for fresh adm ssions, renewal
adm ssi ons, exam nation fees and ot her
fees as applicable by using this
nodul e. 4. Students’ Data Base Mdul e —
Various M S reports related to students
i ke Students’ Adm ssion Register

Subj ect wi se students, Students’ Caste/
Cat egory/ GCender wise reports, Fees

Col l ection statenments, accounts
statenments, University, Council and
Govt. specific reports and vari ous

ot her reports can be generated by using
this nodule. 5. Exam nation Mdul e —
Using this nmodul e, exam nation rel ated
activities like formfillup, fees
collection, admt card generation,
results, various certificates
generation etc can be done. 6.

At t endance Modul e Using of which the
attendance reports of students and

enpl oyees can be generated. 7.

I ntegrated Accounting Mddule — The
accounting nodule is integrated with
various financial activities |ike fees
col I ection, voucher generation,

recei pts, paynents etc and various
accounting statements up to fina
accounts can be generated. 8. Security
and adm ni stration using this nodul e,
various software securities is

noni tored and various adm nistration
functions on the software |ike user
creation, database backups etc are




done. 9. Feedback Module — There are
four types of feedback for the deferent
st akehol ders of the college: a.
Students’ Feedback: Students can
provi de online feedback of teachers
based on predefined attributes b.
Teachers’ Feedback: Teachers can
provi de online feedback of teachers
based on predefined attributes. C

Al umi Feedback: Al umi can provide
online feedback of teachers based on
predefined attributes. d. Parents’
Feedback: Parents can provide online
feedback of teachers based on
predefined attributes. After the

f eedback process for the session is
over, the rating/score and attributes
wise MS report are generated.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Mori gaon College is affiliated to the Gauhati University of Assam The coll ege
follows the curriculumwi thin the overall frame work provided by the
affiliating University, depending on its resource potential, institutiona
goal s and concern and so on. The coll ege visualizes the way in which the
curriculumhas to be inplenmented — activities, who, how, when etc. Acadenmnic
flexibility, or the freedomin the use of the Choice based credit system and
choice offered in the curriculum in ternms of programme, are al so considered in
this key indicator. The Institution Ensures Effective Curriculumdelivery
t hrough a wel | - pl anned and docunented Process: (i) The Progranms offered by the
Institution are- Bachelor of Arts, Bachel or of Science, Bachel or of Commerce,
Post Graduate programe in Ceography & Zool ogy, Post G aduate Dipl oma programe
in Di saster Managenent and B. Voc Programme in Food processing. (ii) Effective
and continuous internal evaluation system has been inplenented as follows: (a)
Acadeni c cal endar: At the begi nning of academ ¢ year each departnent prepares
its acadeni c cal endar including CHE schedule. (b) Display of programre
out cones, prograns specific outcones and course outcones on the coll ege website
and the sane is conmunicated to teachers & students. (iii) Mster Tinme Table
(iv) Course File Structure includes, ¢« Tine Table copy of the Course e«

I ndi vidual Time Table copy ¢ Lecture/Teaching Plan ¢ Syllabus ¢ Reference Books
Recommendation « Test papers o Test papers Mark list ¢ Assignnents e Subject
Not es/ Handouts « CDs/Pen drives ¢ Attendance Register ¢ University Exam nation
Papers ¢ Results Analysis ¢ Teaching Plan/Lesson Plan (vi) Introducing student
centric teaching |l earning nethods such as ¢ Assignnents ¢ Brainstorning ¢ Case
studies ¢« Comunity survey ¢ Field visit and excursions ¢ Group discussion e
Problem solving (vii) Effective inplenentation of nentoring systemwhere the
faculty acts as a link between the students and the institution and al so
encourages nentees at the tinme of difficulty / opportunity to help themfor
further devel opnent in their areas of interest. The HODs (Head of the
Departnent) of various Departnents also act as a nentor and nonitor different
activities of the assigned nentors and the students. (viii) The learning |levels
of students are assessed after admi ssion. Slow and advanced | earners are




identified and special prograns for advanced |l earners and slow | earners are
arranged. Advanced | earners are nmade to take participation in group discussion
to devel op anal ytical and problemsolving abilities. Unit tests and class test
are conducted periodically to access the progress of the students. Various club

activities are conducted by the departnents in the respective areas to noul d
the students in corresponding field. (ix) It is mandatory to keep attendance of

every student in electronic form Students who do not attain required

percentage are debarred fromattending exanmination. It is difficult task to
stop dropout rate of the college. So, various initiatives have been taken such
as nmentoring, parent's neet, renedial classes and providing aid fromstudent's

wel fare fund. (x)Utilizing the feedback in the curricul umsystem anong the

st udent s- Teachers helps in the upliftment of curriculumplanning and its
i mpl ement ati on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ofice Ni | 01/ 08/ 2019 180 enpl oyabi | Ski |1
aut omati on ity Devel opnent
and E-

gover nance

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
(VST Zool ogy 01/ 08/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA UG 01/ 08/ 2019

BSc UG 01/ 08/ 2019

BCom UG 01/ 08/ 2019

VA PG Geogr aphy) 01/ 08/ 2019

VBc P& Zool ogy) 01/ 08/ 2019

BVoc Food Processing 01/ 10/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 20 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Ant hr opol ogy 58
BA Hi story 86
BA Hi ndi 27
BSc Bot any 12
BSc MVat herat i cs 12
BSc Zool ogy 36
BA Educati on 40
BA Phi | osophy 26
BA Political Science 34
BA Econoni cs 45
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The students are the nost inportant stakehol ders of Hi gher Education system
The interest and participation of the students plays a central role at al

| evel s of teaching process. Every acadenic year the college has undertaken
online feedback on Teachers performance in the class room An online feedback
systemis designed by the 1 QAC, Morigaon Coll ege for under-graduate students
and post-graduate students. A special eight evaluation points includes- (i)
Conceptual clarity and know edge base of the teacher, (ii) Comrunication skil

of the Teacher,(iii) C ass preparation of the Teacher,(iv) Regularity and
punctuality of the Teacher,(v) Facilitating classroominteraction wth students
wi th Teacher, (vi) Coverage of the allotted course within stipulated tine, (vii)
Mot i vation, support and gui dance provided to the students by the Teacher, (viii)
| CT(i nformation and communi cati on Technol ogy) skills of the teachers. The
responses include (a) Excellent, (b) Very good, (c) Good and (d) Not
satisfactory options for each point. The | QAC has evaluated, statistically

anal ysed, tabulated and al so graphically represented the feedback data for each
departnent. |f necessary, the | QAC suggests the Principal to take necessary
steps, for inproving the Teacher’s academ c perfornmance for ensuring quality
enhancenent in teaching nethodol ogy. The Principal intervenes and addresses
possi bl e areas of inprovenent through a neeting. The Principal also eval uates
and di scusses these with each teacher, notivating her/himto |ook at specific
areas where growh is needed. The feedback report acts as a yardstick for

i mproving, nodifying as well as rectifying the |lacunas in the teaching process.
The SWOC anal ysis of the feedback report enables the teacher to take
appropriate steps and actions. Professional freedomof the teacher is of
cruci al inportance in devel oping quality education. Therefore it is given




ut nost
pr of essi onal
opti mal

by teacher.

The teacher

i mportance.
adopti on of newer
devel opnent

di scharge of his duties.

the pursuit of higher
teachers is given of paranount
vi sion to nake education meani ngful
devel opnent of the system of higher education of the country as a whole.

However ,

| earni ng environnent,

A teacher plays

students learning by creating a context
ability to learn can work nost effectively. The task of the teacher in the
hi gher education systeminvolve the creation of a |earning environnment
students are encouraged to think rationally and to express their thoughts and
to decide on the situations and difficulties they wish to confront and resol ve.
hel ps the students to achieve their own ains and adopt
the quality of performance of the
The teacher’s participation with a
contribute to the overall

progranms and ot her

educati on.

a cruci al

Ther ef or e,
i nport ance.

and val uable will

the authorities provides suggestions on the

and better teaching nethods through service training,

neans regularly. As the teacher is
the person best equi pped to decide which methods to use in order to create an
he is provided with professiona
But authority does not dictate about
and demanding role in the process of
in which the students desire and

freedomin
nmet hod to be used

in which

notions in

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Airts 310 586 308
BSc Sci ence 160 431 149
BCom Commer ce 100 163 90
VA Geogr aphy 10 33 10
VSc Zool ogy 10 43 10
BVoc Food 25 22 22
Processi ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1474 20 69 6 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
69 53 19 17 6 19

View Fil e of

| CT Tools and resources




View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Morigaon College is pro-active in mentoring system. The IQAC has taken fruitful initiative for the implementation
of mentoring system in the college. For systematic implementation of the mentoring activity, the students are
divided into groups of 20-25 students and assigned to each teacher of the college. Mentoring is maintained and
updated after collecting all necessary information after the students are enrolled. Mentors regularly look after the
problems and issues of the students, and proper guidance and counseling is provided. The mentors regularly
interact with the assigned students at a regular interval fifteen days. However, any mentee having problem or
issues may contact the assigned mentor. Mentoring on various issues and areas is carried out in the institution
with amicable solution. In carrying out the mentoring process, the mentors become ‘friend, philosopher and
guide’ to the students. A congenial and friendly environment is created so that the students share their issues
and problems in full confidence with the mentors. In the process, full confidentiality is maintained. The college
has garnered fruitful outcome out of the mentoring system operated in the institution. As for example, the
attendance percentage of the students has been increased to greater extent due to the positive vibes of the
system. On accounts of active mentoring system operated in the college, the outgoing students are very clear
about their future carrier option. Various types of mentoring are carried out in the institutions which include: 1.
Career advancement: self-employment, entrepreneurship development, honesty, integrity required for career
growth. 2. Academic and course related issues and problems. 2. Professional guidance: Selection of appropriate

career and profession. 3. Mental and Health Counseling.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1474 69 1: 21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

53

42

11

11

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nl Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

M5c PG 4 13/ 10/ 2020 30/ 12/ 2020
VA PG 4 13/ 10/ 2020 30/ 12/ 2020
BA UA 6 21/ 10/ 2020 19/ 12/ 2020
BSc usS 6 21/ 10/ 2020 19/ 12/ 2020
BCom uc 6 21/ 10/ 2020 19/ 12/ 2020

View File




2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has taken efforts to inprove the performance of students by
fram ng significant refornms in continuous internal evaluation at the institute
level. A Institutional Level of Continuous Internal Evaluation (CIE) are: 1

Aptitude Test for identification of advanced and sl ow | earners 2. Hone
Assignment 3. Surprise Test 4. Open Book Test 5. G oup discussion and sem nars
6. Subject Related Field Projects 7. Sessional exam nation B. Eval uation of
attendance Marks 1. Attendance 90 and above Marks: 5 2. Attendance 85 — 89
Marks: 4 3. Attendance 80 - 84 Marks: 3 4. Attendance 76-79 Marks: 2 5.
Attendance 75 and Bel ow Marks: 1 C. Major Reforns Inplenented in the last 5
Years: ¢ Revised evaluation systemin accordance with the university
guidelines. ¢ Entry level test based (Bridge course) on which students support
programres are arranged. ¢ Data collected and stored in digital format for
recovery and reference purpose. ¢ Installation of CCTV in all exam nation halls
 Inclusion of mni projects, group discussions, field visits and surveys in
Assi gnnments, senester-w se result analysis and academ ¢ audit conducted by | QAC
to nonitor the Teachi ng-Learning Eval uati on process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution prepares own acadeni ¢ cal endar for various programes, which
follows the tinelines/guidelines and academ ¢ schedule of the affiliating
Uni versity. The Acadeni c Cal endar including continuous internal evaluation(Cl E)
is prepared by college at the begi nning of each year after the Principa
conducts neetings with 1 QAC, Academic Committee, Cultural Conmittee and Sports
Committee nenbers and is finally approved by the coll ege Governi ng Body. The
academ c cal endar is displayed on the institution website and also shares with
the head of the departnments so as to ensure proper execution. The acadenic
cal endar displays the dates for the annual cultural and sports day (Coll ege
week), Foundation Day, Intra-college festivals (youth festivals), sessional
exam nation, senester-break, exanination schedule of the affiliated university,
vacation schedul e and presentations by all Departnments and Conmittees for the
Annual Acadenic Audit. The nmmin purpose of fixing these dates in advance is to
enabl e the departnents to plan for their own departnental programes and
events. It also helps the students to plan their academ c¢ and extracurricul ar
activities. Exam nation dates are decided by the parent university (Gauhati
University) and is intinated to the college. It provides plan for the acadenic
year to teachers and students. Considering the acadenic cal endar, each
departnent functions according to the teaching plan or |esson plan prepared at
the departnent level. This ensures that the curriculumis enriched through
rel ated activities |ike guest lecture, extension activities and industry
i nteraction.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://profilelogin.adn ssione.online/Upl oadFil es/ Docunents/Profil elgoin/ M3CO.
L_COPOPSO_Cour se%®0Qut cone. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PG VSc Fi shery 10 5 50




Bi ol ogy &
Eut onol ogy

PG VA 10 10 100
Popul ati on,
Fl uvi al geom

or phol ogy
uc BCom NIl 44 44 100
us BSc Nill 74 74 100
UA BA Nl 215 215 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://profilelogin.adm ssione.online/Upl oadFil es/ Docunents/ProfilelLgoin/ M5
COLL_f eedbackanal ysi s Feedback. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
0 0
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)




Name of the Department

Number of PhD's Awarded

0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Political Science 1 0.31
I nt ernati onal Political Science 1 1.41
I nt ernati onal Mat hemat i cs 1 1.30
I nt ernati onal Zool ogy 1 6.3

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

H story

1

Political Science

Li brary

Engl i sh

Economi cs

CGeogr aphy

Mat hemat i cs

2
1
2
1
1
1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef f ect Ranj it | EEE Tra 2019 4 1
of Kunmar nsacti ons Depart ment
trappi ng Kalita on Pl asma of Mat herma
of heavy Sci ence, tics,
negative Vol . 47, Mor i gaon
i ons on No. 7, Col | ege,
t he July Mor i gaon
evol ution (2019), pp 782105
of shock -3271- 3280
wave in a
dust
charge flu
ctuating
pl asma: A
trapped K-
dVv-
Bur gers’
equation
View File




3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ef f ect Ranj it | EEE Tra 2019 106 1
of Kumar nsacti ons Depart ment
trappi ng Kalita on Pl asma of Mat hena
of heavy Sci ence, tics,
negative Vol . 47, Mor i gaon
i ons on No. 7, Col | ege,
t he July Mor i gaon
evol ution (2019), pp 782105
of shock -3271-3280
wave in a
dust
charge flu
ctuating
pl asma: A
trapped K-
dv-
Bur gers’
equation
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 16 18 4 8
papers
Resour ce 3 Nill Nill Nill
per sons
Att ended/ Sem 4 Nill Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

Title of the activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Organising unit/agency/

Number of teachers
collaborating agency

participated in such
activities

Number of students
participated in such
activities

Nill

Ni Il

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government




Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at District Cl eanl i ness 10 32
adm ni stration Drive
of Mori gaon
Qui z and District | ndependence 8 22
Essay adm ni stration |day cel ebration
conmpetition of Mori gaon

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file

upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Field Trip Visit to Al st hom 10/ 11/ 2019 10/ 11/ 2019 Chem stry
I ndustri al Dal m a V sem Maj or
Area Cenent students,
Fact ory Mor i gaon
Col | ege
Ski || Trai ni ng Lahkar 18/ 02/ 2020 03/ 03/ 2020 2nd Sem
based and skill Udyog Ltd. students
Tr ai ni ng enhancenent Mazgaon, Food
Tezpur Pr ocessi ng
Soni t pur,
Assam 784001

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year
Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
13

Lahkar
Mazgaon,

Udyog Ltd.

Tezpur
Soni t pur,

Assam 784001

19/ 02/ 2020

student s of

skill based
Trai ni ng,
pl acement ,

To cooperate and
focus effort with

Mori gaon Col | ege
wi thin area of

Resear ch




and Devel oprent

North Guwahati ,
Assam 781031

servi ces.
Tul si Speciality 28/ 11/ 2019 To cooperate and 18
Foods 106, focus effort with
Brahmaputra student s of
I ndurstial Park Mori gaon Col | ege

within area of
skill based
Trai ni ng, placemmt,
Research and
devel opnent
servi ces.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1710762 154900
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful |y 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 33776 1967214 660 265883 34436 2233097

Books




1124 2230727 14 3762 1138 2234489
Ref erence
Books
Jour nal s 26 19100 Nl Nl 26 19100
CD & 42 Nl Nl Ni Tl 42 Ni |
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module

Date of launching e-
is developed

content
0 0 0 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 83 4 40 2 2 12 61 4 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 83 4 40 2 2 12 61 4 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Medi a centre, Morigaon college

htt ps://wwv. yout ube. conf channel / UCTZKI ¢
2K5S0aYN6dLnoNabg

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Ni |l 0

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur college has an intensive nechani sm for
physi cal ,
princi pal

mai nt enance and utilization of the
academi ¢ and support facilities which follows certain procedures. The

pl ays the lead role who is a caretaker and manager nainly | ooks after




physi cal, academ ¢ and support facilities of the college. |1QAC of the college
frames various committees for managenent, maintenance and utilization of
physi cal academ ¢ and support facilities of the college. The specific sub-
comm ttees headed by coordinators sit at a regular interval of time. In the
sittings, the commttees take stock of the situation, reviews and offers
suggestion to the Governing Body through the principal of the college. In
addition, for the central library, the librarian has been entrusted with
accountabilities for managenent of |ibrary recourses and activities. The
librarian through the library sub-committee takes decision and necessary action
for the betternent of infrastructural facilities of the library is nmade through
the platformof Governing Body. In fact, the nmanagenent and utilization of
physi cal, academ ¢ and support facilities of the college rest on an integrated
col l ective mechani sm

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Poor Fund 14 21000
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal UCGC | SHAN UDAY 68 3672000
FOR NORTH EASTERN
REG ON
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 12/ 02/ 2020 2 Geogr aphy
Counsel I'i ng Depar t nent
Per sonal 23/ 08/ 2019 4 Political Science
Counsel I'i ng Depart ment
Per sonal 14/ 02/ 2020 8 Economi cs
Counsel I'i ng Depar t nent
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 12 12 4 2
Counsel i ng
for Post




graduate stu
dent s( Al ummi

)

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
38 38 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Nill Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 3 Mor i gaon Educati on Nowgong VA
Col | ege Col | ege
2019 4 Mor i gaon Economi cs D nori a VA
Col | ege Col | ege
2019 2 Mor i gaon Economi cs Mor i gaon, D. El.Ed
Col | ege DI ET
2019 1 Mor i gaon Econom cs Col | ege of B. Ed
Col | ege Educat i on
Mor i gaon
2019 1 Mor i gaon Economi cs Mor i gaon L.L.B
Col | ege Law Col | ege
2019 1 Mor i gaon Economi cs MBSV, VBW
Col | ege Guwahat i
Canpus
2019 1 Mor i gaon Bot any Gauhat i M Sc.
Col | ege Uni versity
2019 1 Mor i gaon Bot any B. Bor uah M Sc.
Col | ege col | ege
2019 1 Mor i gaon Bot any Handi que M Sc.
Col | ege girls
col | ege
2019 1 Mor i gaon Bot any USTM M Sc.
Col | ege
View File




5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 4
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Yout h Festi val Inter College 2
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni |l Nill Ni |l Nill Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of Student Council: Student council is a group of elected student
| eaders who work under the gui dance of teacher advisors. Students counci
initiate, inplenment activities which is helpful to the college, students,
faculty nmenbers and adnministration It works to devel op and provide
opportunities for leadership quality in students. It works to contribute to
create a congeni al environnment of education in the college by providing them
Wi th positive approach. It works to pronote respect for denocracy, |aw and
wel fare of community, |eadership quality as well as ideal of patriotism It
works to pronote awareness anong students about human relations. It works to
devel op students potentiality and encourage themto make them honest and active
citizens. It works to increasing students involvenent in welfare activity.
Presi dent of Morigaon College Students Council is an honorable nenber of | QAC
He can take part in yearly planning of I QAC, and al so in planning student-
friendly activities of the college. Due to the | ock down (COVID 19) students
activities are al so hanpered.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Mori gaon Col | ege Alumi Association is registered under societies Registration
Act XXI of 1860. It is total 560 no of enrolled alumi Reg. no. MRG 245/ F/ 174
of 2015-16 Morigaon College Al ummi Association runs its Alumi relations in
three different areas: organizational, Volunteer prograns, Networking support.
Wthin the campus of the college, there is a Alumi relation office. A umi

Associ ation el ects an executive commttee for two years. Wth various vol unteer
prograns MCAA try to serve the college and society at |arge, MCAA's Al umi
relation pronote interaction between alumi and canpus (i.e. faculty, staff

student s).
different

To keep al ummi i nfornmed regarding canpus activities,
programes inviting conpetent personalities to canpus.

MCAA or gani ses




5.4.2 — No. of enrolled Alumni:

560

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Mori gaon Col | ege Al umi Associ ation organi sed 2 general neetings and 4
executive neeting during 2019-2020.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The faculty nenbers are associated with C ass Conmittees, Board of Studies,
State/ Nati onal Level Events, Co-curricular Activities and Sports Conmittees.
Seni or Faculty nenbers are nenbers of Research and the Acadenic Committee al so
There is staff representation in other statutory bodies also as per rules
enacted in the Byel aws. The powers and the functions of each authority and body
are well-defined to ensure adm nistrative decentralization. The proposals are
generated at the grass root |level and after careful consideration and
del i berations the recomendati ons of various bodies are di scussed at the
CGoverni ng Body, which arrives at the final decision. The decisions of the
Coverning Body are inplenented by various Conmittees and inplenent such
decision in a decentralized way w thout any interference or hindrance.
Utimtely, all the admnistrative, academ c, and the financial activities are
reviewed by the Academic, Administrative Audit Conmittee to ensure
adm ni strative and acadenic accountability of the system During |ast year our
institution had given enphasis on the followi ng to practices. Feedback: 1
I ndi vi dual class feedback by the faculties. 2. Feedback by academ c council. 3.
Feedback from alumi and parents. 4. Overall feedback on teachers initiated by
| QAC. Departnental Review on: 1. Syllabus inprovenent 2. Curricul um devel opnent
pr ogr anme

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Gurucharan Medhi Library is fully
Infrastructure / Instrunentation automated with SOUL 2.0 software. An

institutional repository/ digita

library is also in operation. The

library has RFID facilities and
internet browsing facilities. Physica
Infrastructure- 1. Total books 39698 2.
No of Journal/ magazi ne subscri bed 26
3. Newspaper 6 4. Seating capacity 100
5. Extra Reading roomfor teachers 6.
Xerox and printing facilities 7. No of

manuscri ptsl2

Curri cul um Devel opnent The coll ege follows the UGC nati onal




curriculum for Undergraduate and Post -
graduate Courses. In al nost every
subj ect, particularly a few papers in
the curricula are nodified to reflect
the | ocal socio-econom c conditions of
Assam . The acadenmic comrittee invites
experts fromvarious fields and revi ews
the curriculum aspects so that it suits
the needs according to the requirenents
of the service sector. Initially each
departnent formulates its curricul um
after approval by the staff council
This is then put forward before the
Board of studies. Once it is approved
by the, Board of studies, it is brought
in the academi c conmttee for fina
approval . The Board of studies consists
of the faculty and external experts who
are in constant touch with the
devel opments in the field that ensures
the rel evance of the subject natter and
the present needs in the field. Once
the curriculumis accepted and started
feedback is taken from students to
assess the rel evance and needs and
suitably nodified for optim zation.

Teachi ng and Learni ng

The institution assesses the |earning
| evel s of the students, after adm ssion
and organi zes special prograns for
advanced | earners and sl ow | earners
Student - Full time teacher ratio: 1:21
Nunber of differently abled students
(Divyangjan) on rolls :06 Student
centric nethods, such as experiential
| earni ng, participative |learning and
probl em sol vi ng net hodol ogi es are used
for enhancing | earni ng experiences.
Percent age of teachers using ICT for
ef fective teaching with Learning
Managenent Systens (LMS), E-|earning
resources etc: 77 percentage Ratio of
students to nentor for academi c and
stress related issues: 1:21 I nnovation
and creativity in teaching-I| earning:
The Col | ege believes that by giving
students real world problens to tackle,
the skill and ability of the students
can be devel oped to the utnost |evel.
Fol | owi ng steps are taken by the
faculty nmenbers to enhanced the
i nnovati veness and creativity of the
students- 1. Changing m nd set, npod
and overall classroomvibe begins wth
the teacher. 2. Self reflection in the
cl assroom 3. Open ended question
wi t hout text book answers 4. To create
flexible learning environnents 5.

I nst ead of probl em sal ving, Teachers




hel p students to | ook at the world by
finding gapes to fill using problem

finding, In other words, problem
di scovery. 6. Let students take risks
and fail.

Exam nati on and Eval uati on

The Institute is affiliated to
Gauhati University and follows the
exam nation pattern of the university.

Gauhati University guidelines are
strictly adhered to with respect to
eval uation process. There are three
Internal tests conducted. The schedul es
of internal assessnents are
communi cated to students and faculty in
t he begi nning of the senester through
institutes academ c cal endar which is

prepared based on the university
academ c calendar. The institute has
reformed the continuous interna
eval uati on systemfrom faculty centric
to student centric. The Institute Exam
cell franed guidelines for conducting
the CTE in line with cal endar of the
Affiliate University and the

Institutions. As per the guidelines,
the followi ng reforns have been carried

out effectively conducting CIE: -
Schedul i ng of | nternal Exam nation,
Seating arrangenents, hall invigilators

listed for every exam nation. e

Preparing the question paper for the
internal exam nation in the prescribed
pattern as per GU norns.. ¢ Scrutiny of
t he prepared question paper is carried

out by HoD/ Subject expert to ensure
quality of the Question paper. -

Moni toring the attendance of the

students for the Examination. e

Internal Assessment has to be carried
out within the stipulated tinme. « After
conpl etion of the internal exam nation,

the faculty eval uates the answer
scripts and distribute to the students

for doubt clarifications or re-
correction. The faculty submts the re-
corrected scripts to the exam nation
branch and marks are displayed on the
noti ce board. ¢ Result review neetings
are conducted with result analysis and
the renmedi al actions for further

i mprovenents are arrived after

di scussion with faculty, HoD and

Principal. ¢ Upload of assessment marks
in university web portal and
subsequent|y conmuni cated to parents.

The eval uation for theory courses are

assessed in direct node (80) covering
both internal and university




exam nations and indirect (20) covers
survey. The evaluation for |aboratory
courses are assessed in the simlar
pattern foll owed for theory courses.
For each | aboratory sessions, the
student is assessed through viva
guestions, observations. The eval uation
for project course is assessed by
conducti ng periodical project reviews
covering key paraneters |ike problem
formul ati ons , understandi ng of the
proj ect, presentation skills,
comuni cation of ideas , technica
know edge , team work and project
managenent. Maj or project consists of
100 marks. The project review conmttee
organi zes review neetings to assess the
progress of all the project batches.
Performance of the students in Interna
Assessment is used for Faculties to
identify slow and advanced | earners in
their respective subjects. Slow
Learners are encouraged to inprove
their performance in future by
counsel i ng. Counseling Sessions are
used to sort out the personal issues,
acadeni ¢ and non-academnmi ¢ probl ens.

Research and Devel oprent

Mori gaon Col | ege believes in a
j udi ci ous conbi nation of teaching and
research for the benefit of student
community at large. The institution
envi sages innovation through its
Research and devel opnent cell. It has
plans to cultivates academ ¢ and
research coll aboration with National
and I nternational universities,
gover nnent agencies and industries to
nmeet the inmedi ate needs of the
soci ety. The basic objective RD cel
are- 1. To enhance the research
awar eness anong faculty by organi zi ng
di scussions with em nent researchers
and conducting national and
i nt ernati onal conferences, sem nars,
synposi a, faculty devel opnent
programes and wor kshops on research
met hodol ogy, |PR and patenting. 2. To
notivate faculty to pursue doctoral and
post -doctoral assignnents at various
nati onal and international universities
and organi zations of repute. 3. To
encourage faculty to undertake research
projects in thrust areas in science and
engi neering funded by various national
and international agencies. 4. To
expl ore new horizons of know edge and
ensure its practical inplenmentation
t hrough coll ective efforts and quality




research work. 5. To provide a creative
at nosphere, conpl enented by adequate
facilities and resources in which
hi gher studies and research thrive
anongst the faculty and students. 6. To
establish Centers of Excellence in
thrust areas. 7. To adopt Col |l aborative
Research with I'I'T, NIT, premer
research | aboratories and industri es.
8. To nentor the academ c and industry
based research projects. 9. To publish
the research works in renowned
journals. 10. To notivate and nentor
students to participate in various
Hackat hons and Internati onal contests.

Human Resource Managenent

Mori gaon Col | ege strongly believes
that people are the center for the
success of all business. The
performance of the enploys are the core
asset to the institution. The
institution has laid enphasis on the
followi ng main issues 1. Recruitnent
and selection. 2. Performance
managenent. 3. |earning and
devel opnment. 4. Successful planning.

Adm ssion of Students

The admi ssion process of 2019-2020
was whol Iy online. However, students
had to appear for personal counselling
and they had to be physically present
during the counselling. Fully online
adm ssion system from application to
t he counsel ling process has ensured a
transparent process and students have
been admtted on the basis of nerit. ?
The whol e process has been introduced
under outsourcing external agencies.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col | ege has introduced conpl ete
of fice automation. O fice automation
wi Il include students’ database,
faculty and staff database, feedback
systemetc. Library automation has been
initiated by the use of SOUL 2.0
software and RFID .

Adm ni strati on

The Col | ege has introduced e-
governance in its Admnistration. It
has a functional website. Notices and
circulars are uploaded in the college
website and conmmuni cated to different

departnents through e-mail fromthe
of fice of the Principal Leave related
affairs and students’ registration and

daily attendance have been nanaged
online. Each and every I QAC notice is




circulated by the coordi nator hinself

t hrough e-mail.

Recei pt of admi ssion fees is
completely online Salary of faculty
menbers and staff is transferred
directly to the bank account. Sal ary
bills are subnmitted to the treasury
t hrough FI NASSAN software E-tender is
notified as per the governnent
gui delines for purchase of itens
Payment for the work orders is done
t hrough PFMS accordi ng to gover nnent
gui del i nes.

Fi nance and Accounts

Students’ admi ssion is done online.
Admi ssion notification is published in
the college website as well as in daily

newspapers. Admi ssion forns are nade
avail able in the coll ege website.
Applicants need to submt filled in
adm ssion fornms online for adm ssion to
different courses. Merit list is
prepared and upl oaded by fully
conmput eri zed system However, persona
counsel ling is schedul ed based on the
merit |ist of candidates published
online. Paynent of admission fee is
accepted online and registration for
different courses is also managed
online.

St udent Admi ssion and Support

E- governance has been inplenmented in

t he Exami nation process. Filling up of
forns has been done online. The

students have to downl oad their Admt
cards for exam nation online. Internal
and practical exam nation marks have
been upl oaded in the University portal
online by the concerned departnents.

Exam nati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ajit Konwar FDP on Stress | CT Acadeny, 2000
Managemnent Chennai
2020 Chandan FDP on Stress | CT Acadeny, 2000
Shar ma Managenent Chennai
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

professional

Title of the

Title of the
administrative

From date

To Date

Number of
participants

Number of
participants




development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2020 20 16
Awar eness | Awar eness |11/06/ 2020 |11/06/ 2020
Programme | Programme
on use of on use of
online e- online e-
resources | resources
2020 40 110
Pandem c, Pandem c, |[17/06/2020 |24/ 06/ 2020
Life and D|Life and D
evel opnent |evel opnent
Pr esent Pr esent
Chal | enges |Chal | enges
and and
Futuristic |Futuristic
Resilience |Resilience
of of
Humanki nd | Humanki nd
2020 Bui | di ng Bui | di ng 37 35
Effective | Effective [29/06/2020 |29/ 06/ 2020
Conmuni cat |Conmuni cat
ion Skills Jion Skills
For Better |For Better
Tonorr ow Tonorr ow
2020 Enpl oyab Enpl oyab 23 118
ility ility 30/ 06/ 2020 |30/ 06/ 2020
Skills for |Skills for
the Future |[the Future
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

UGC
—Sponsor ed
Orientation

Pr ogr ame
“Human Resour ce
Devel opnent
Center”

09/ 12/ 2019

29/ 12/ 2019

20

Facul ty
Devel opnent
Programme “Entr
epreneurship
Devel opnent
Institute of
I ndi a”

10/ 12/ 2019

23/ 12/ 2019

14

Facul ty

10/ 12/ 2019

23/ 12/ 2019

14




Devel opnent
Programme “Entr
epr eneur ship
Devel opnent
Institute of
I ndi a”

Ref r esher 1
Cour se “Human
Resour ce
Devel opnent
Center” North
Bengal
Uni versity

16/ 09/ 2019

29/ 09/ 2019

14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

6

Nill Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Mori gaon Col | ege has
effective welfare
measures in place for its
teaching staff. The
vari ous wel fare schenes
are as follows: 1.
Medi cal Al |l owance 2.
Chi | d Educati onal
Al l owance 3. Maternity

benefits as per norns 4.
Child Care 5. Leave
Travel Concession 6. Al

the non-doctoral staff
menbers are encouraged to
get enrolled for part-
time Ph.D. program 7.
Subsi di zed on canpus
nmedi cal facilities 8.
Mori gaon Col | ege
Empl oyees’ Welfare Fund
9. Qpportunities for
i nternational exposure,
as per norns. The
following facilities are
al so provided for
efficient functioning :
1. Medical |eave 2. Yoga
cl asses 3. Psychol ogi cal
counseling 4. W-Fi
facility. 5. Wrkspace 6.
Conputing facility 7.
Cafeterias 8. ldentity
cards 9. Sports

Mori gaon Col | ege has
ef fective welfare
neasures in place for its
non-teaching staff. The
various wel fare schenes
are as follows: 1.
Medi cal Al | owance 2.
Chil d Educationa
Al l owance 3. Maternity
benefits as per norns 4.
Child Care 5. Leave
Travel Concession 6.
Subsi di zed on campus
medi cal facilities 7.
Mori gaon Col | ege
Enpl oyees’ Wl fare Fund
The following facilities
are al so provided for

efficient functioning
1. Medical |eave 2. Yoga
cl asses 3. Psychol ogi cal
counseling 4. W-Fi
facility. 5. Wrkspace 6.
Computing facility 7.
Cafeterias 8. ldentity
cards 9. Sports
facilities

1. Special guidance
programre for the week
students have been
organi zed by MC by
inviting special guest
| ecturers fromdifferent
fields of specialization.
2. Personality
devel opnment progranme 3.
Di gest er managenent
programes 4. Gender
equal ity and awar eness 5.
Free heal th checkup for
students 6. Availability
of food in the Coll ege
canteen at reasonabl e
rates. 7. Book Bank
facility for economically
backward students. 8.
Student’s welfare fund
(Known as Poor Fund) for
poor students.




facilities |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution is a governnment institution. Financial audit is conducted by
Accountants Ceneral (AG, Assam Government of Assam Furthernore the coll ege
al so conducts Internal Audit regularly once in a year by a Chartered
Account ant, appointed by the Coll ege Governi ng Body.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

1990653. 74

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi c No Nill Nill NIl
Adm ni strative No Nill Nill NIl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Different departnents hold several neetings with the Parents. The basic
objectives are as follows 1. To foster and pronote cordial relationship anong
the parents, teachers and students. 2. To help guide and participants and
various devel opnmental activates of the college 3. To render all possible
assistants for snmooth working of the college 4. To provide and ensure essenti al
facilities to the students of the college.

6.5.3 — Development programmes for support staff (at least three)

During 2019-20, three progranmes were organi zed in Mrigaon College to devel op

the skill and performance of the support staff of the institution. The notto of

the programmes is “Live as if you were to die tonorrow. Learn as if you were to

live forever”, (Mahatnma Gandhi) The followi ng are the exanpl es of skill

enhancenment programmes of fered by Mrigaon college in order to maxinze the
output. 1. Workplace Ethics Awareness Date: 13/09/2019, Friday R P.: M| eswar
Patar, Retd. Project officer DRDA, Mrigaon Total participants: 17 2. Tine

Managenent Skill Date: 18/01/2020, Saturday R P.: Prof. C damDewi, Retd. Vice
Principal, Mrigaon College Total participants: 23 3. Environnent Awareness

Programme Date: 12/03/2020, Thursday R P.: Prof. Jagat Saikia, Associate Prof.

Dept. of Botany, Morigaon College Total participants: 16

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Openi ng Post Graduate course in Zoology 2. New recruitnent initiatives. 3.
Initiative to open new progranme |ike Food processing, Journalismand Mass
communi cat i on.

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

Menor andum
of Understan
di ng between

Mor i gaon
Col | ege and

Lahkar
audyog Pvt.
| td, Mazgaon-
Assam

18/ 02/ 2020

18/ 02/ 2020

03/ 03/ 2020

14

2020

Nat i onal
Webi nar on
Pandem c,

Li fe and
Devel opnent

Present

Chal | enges

and

Futuristic

Resi |l i ence
of Hunmanki nd
wi th Speci al
Reference to
Local i zati on

24/ 06/ 2020

24/ 06/ 2020

24/ 06/ 2020

120

2020

Internatio
nal Webi nar
and Panel
Di scussi on
on Pandeni c
and Novel
Chal | enges:
Regi onal i sm
Nat i onal i sm
and
Uni versal i sm
in the
cont ext of
Human
Civilization

09/ 07/ 2020

09/ 07/ 2020

14/ 07/ 2020

100

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the

Period from

Period To

Number of Participants




programme

Female

Male

Awar eness

Lecture on
Covi d-19 and
Human Heal t h, de
livered by Dr.
P. Boro,
Medi cal
Oficer,
Mor i gaon

08/ 03/ 2020

08/ 03/ 2020

40

32

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

et

Percent age of power requirenment of the College net
sources (1) Power requirenent

by the renewabl e energy

by renewabl e energy sources 50 Kw (2) Tot al

power requirenment 76.49 Kw (3) Renewabl e energy source Sol ar energy (4)
Renewabl e energy generated and used 50 Kw

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 6
Provision for |ift No Ni |l

Ranp/ Rai | s Yes 6
Rest Roons Yes 6
Scri bes for exam nation No Ni Tl
Speci al skill No Nill
devel opnment for
differently abl ed
student s
Any other simlar No NI
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 22/ 07/ 2 1 Distrib 45
019 ution of |Providing
f ood f ood
ot her relief
essenti al
itens
anong
fl ood
af fect ed
peopl e




View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

18/ 08/ 2019

The code of conduct is
strictly followed in the
coll ege with students
mai nt ai ni ng decorum and
di sci pli ne. Codes
regardi ng uni form
behavi or, restriction on
gadgets are nai ntai ned.
Politeness and humlity
are uphel d by the
students in interacting
wi th other fellow
students and teachers.
Punctual ity and sincerity
in discharging duties,
mai nt ai ni ng cordi al
relation with students
and col | eagues coul d be
seen anong the teachers.
The latter responsibly
i mbi be t he val ues of
et hics and behavior in
the students by being
rol e-nodel and gui de for
them Moreover the
teachers take specia
care to infuse the spirit
of mai ntaining
cl eanl i ness of the canpus
and cl assroons.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebrati on of 24/ 11/ 2019 24/ 11/ 2019 82
NCC Day
Cel ebrati on of 27/ 02/ 2020 27/ 02/ 2020 200
Nat i onal Sci ence
Day
Cel ebration of 08/ 03/ 2020 08/ 03/ 2020 72
I nt ernati onal
Wonen’ s Day
Cel ebration of 31/ 10/ 2019 31/ 10/ 2019 52
Rashtria Ekta
Sapt ah
Nat i onal 12/ 08/ 2019 12/ 08/ 2019 35
Li brari ans Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Green Practices (use of bicycles and public transport): Teachers, Staff and




students use bicycles and public transport every Saturday as an eco-friendly
gesture Students, Staff using A) Bicycles: 60 students of Morigaon Col |l ege use
Bi cycl es and 7 teachi ng and non-teaching staff use Bicycles. B) Public
Transport: 33 students and teaching and non teaching staff uses public
transport. C) Pedestrian Friendly Roads: The College is well-connected by
Pedestrian friendly roads of PW of Assam govt. The Col | ege stands ani dst
pedestrian friendly roads on its four sides. Inside the canpus, all acadenic
bui | di ngs are connected through roads of bricks and teaching and non-teaching
staffs and students use these. 2. Plastic Free Canpus: On 5th June, 2017 the
college famly organized Worl d Environnment Day and took pledge to nmaintain the
coll ege as plastic free canpus. 3. Paperless office: The College is trying its
best to hold the status of a paperless office. However, on exceptiona
situation, paper is used. Notice related to students and all comuni cations
between staff and office is maintained through e-node. Students notice is
di splayed in electronic notice board. 4. Green | andscaping with trees and
plants: Since the |ast few years, the college is organizing plantation drives
both i nside and outside of the campus. Presently the college has beautifu
sceni c greenery receiving appreciation fromall. The coll ege has one green
house filled with rare nedicinal plants. Apart fromthis there is one Botanica
garden, one fruit garden within the canpus. The entire canpus boundary pl anted
with neemtree. In the last two years the coll ege organi zed pl antation
programes in nearby village and about 500 trees were planted under this
programre. Anti-d obal Warmi ng Society, a Mrigaon based NGO, in association
with the college planted trees in the college canpus. 5. Use of pipe-conpost:
Kitchen waste generated in canteen and hostels are collected in pipes after a
stipulated period of time, the conpost is taken out and used as nanure to
nurture the plants in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE- 1 Title of the Practice: No Mtor Vehicle Day Objectives of the
Practice: The main objectives of this practice in the college canpus are to
gener at e awareness anong the student conmmunity and, by extension, anbng the

common public on the inportance of mnimzing the greenhouse gases and to
contribute to the global initiatives against environnmental degradation. Due to
en ssi on of greenhouse gases, the phenonenon called gl obal warm ng has posed
serious nenace to all living beings on earth. The practice of ‘No Mdtor Vehicle
Day’ on each Saturday ainms at increasing the sense of responsibility and
accountability in the young mnds and to have serious inpact on them about the
concerns of environnent. The Context: Saving the environment from degradation
is the noral duty of each person across the gl obe. Due to devel opnent activity
and nodern luxurious life style, the greenhouse gases have increased to a
dangerous level. That is why there is the strong cry for sustainable
devel opnent across the globe. It is seen that due to nodern life style and
devel opnent activities, em ssion of greenhouse gases cannot conpl etely be
stopped. Yet, it can be mnimzed by follow ng nethods of green practices. Wth
this philosophical bent, Mrigaon College has |aunched the ‘No Mdtor Vehicle
Day’ in 2019 which is to be enacted on every Saturday. The college famly
bel i eves that every effort or every bit of contribution towards saving
environment really matters. By practicing ‘No Motor Vehicle Day’ on each

Saturday, the young minds are encouraged to follow the dictates of the cry of

environmental i sts. Though the syllabi have contents of the environnment issues,

yet the students earn the theoretical know edge only about it. This practice is

t he exanple of practical execution of saving the earth and its environnment by

m nim zi ng em ssion of greenhouse gases. The Practice: The college famly has

taken a solem vow in 2018 that fromthe next year they follow no notor vehicle

day each Saturday to contribute to the cause of saving the environnment fromits




degradation. Thereafter, all the stakeholders of the institution including the
princi pal of the college, teaching staffs, non-teaching staffs and student
community follow this practice on each Saturday by avoi di ng personal notor
vehicles like car, notor bike, scotty etc. Instead, the college fam |y uses
bi cycl es and public transport. The persons residing in the nearby areas cone to
col l ege by wal king. This green practice of ‘No Mdtor Vehicle Day’ is also
hi ghlighted in the college prospectus intended to spread the nmessage of
environmental concern of the institution to the new i ncunbents and the parents
and guardians. In addition to that, when the new adm ssion process is over
followi ng the new academi c year, orientation on this practice is given wth
hi ghlights on the responsibility of each nmenber of earth towards saving the
environment. The new i ncunbents take oath that it is their accountability ‘to
save environnment and to save life . The know edge of the students on
environment is freshened and deepened that global warm ng in the present-day
context is a npjor hurdle to the environnment and to life. In the context of
hi gher education system this is a unique and distinctive practice in an
academ c institution. Though there are contents of syllabi for students that
deal with environnment issues and concerns, those are theoretical parts. By
practicing ‘No Mdtor Vehicle Day’, the students are famliar with a practica
approach to save the earth and its environnment. The students adopt habits of
eco-friendly approach and start considering this to be a part of their culture.
Evi dence of Success: The college considers ‘No Mdtor Vehicle Day’ to be a best
practice of the institution. This practice has a |ot of positive outconmes and
results. Mainly, it is a remarkable green practice. Firstly, by this practice,
t he student comunity has becone nore aware to the environnental cause. They
| earn about green approach through practice. There is visible change in the
students’ behavior towards environnent. There is reflection of environmental
concerns in the students’ behavior in using drinking water, fans and lights in
the classroons and in the canteens. Secondly, there is renmarkabl e increase of
responsibility and accountability of students towards environment and its
pol lutants. Thirdly, the teachers as well as students are habituated to green
practices like cycling and wal king. Due to this practice, there is revival of
ol den habits of cycling and wal ki ng. There is remarkabl e increase of using
bi cycl e and wal ki ng anong the teachers and students. Fourthly, through this
practice, nessage of environnmental concerns is spread to the common public. In
the alumi and parents/guardi an nmeetings, this practice is highly appreciated
and encouraged to plan and execute nore such practices. Problem Encountered and
Resources Required: There are constraints and limtations in every system In
exercising this practice of ‘No Motor Vehicle Day', there was certain problens
initially. A mjority of students conme fromrural areas. Likew se, many
teachers reside outside college canmpus. On Saturday they require to rely on
public transport. Initially many students were a little bit hesitant, but
gradual Iy they coped up with this problem and found adjustnment with the public
transport system BEST PRACTICE- 2 Title of the Practice: Horticulture
Gardeni ng Objectives of the Practice: The main objectives of this practice are
to inmpart training to the undergraduate students, to enhance skill and
ingenuity in gardening for self-enploynment, to nake students fam liar with the
eco-friendly practice and to heighten the sense of aesthetic beauty in students
and to generate an additional source of income for the institution.
Horticulture gardening is one of the nost profitable and eco-friendly practices
in the present world. Gving training and know edge to the undergraduate
students is not only increasing the sense of aesthetic quality, but also it
provi des them opportunities of earning in future by gardeni ng and by
establishing nursery for conmercial purpose. The Context: In the nodern-day
context, horticulture gardening is an aesthetic as well as ecol ogical practice
that has substantial contribution to environment and econony. Nurturing and
nouri shing saplings of flowers, fruit trees and any other plant species is a
wonderful activity. It has all the positive aspects for caring of varieties of




pl ant species in a systematic and scientific way. By this practice, the
under graduat e students receive training and orientation on this science and art
of gardening for sustainable devel opnent and production, nmarketing and use of
hi gh-val ue, intensively cultivated food and ornanental plants. The students are
enpowered with practical skill which can notivate themto engage in such green
practice of gardening. The students receive inspiration by this practice for
further study of such courses of horticulture. It creates an environnent of
interest and curiosity anong students for this art and it al so germ nates
i nterest anong students for research in this field. The Practice: The
horticulture garden in the college canpus is established in 2018 with the nain
initiatives fromthe Botany Departnent of the college. The garden is located in
five-acre land areas in the eastern side of the college canpus. O ganic nethod
is adopted in the practice. The garden was inaugurated by M. Piyush Hazarika,
State Health Mnister and M. Rama Kanta Dewi, M.A, Morigaon constituency.
There are fourteen types of plant species and currently one hundred seventy-
seven nunber of plants. There are Mangifera Indica, Ctrus Sps, Selenicereus,
Zi zi phus Sps, Miusa Sps, Litchi Sinensis, Capsicum Sps, Lycopersicum Escul entum
Sol anum Mel engona, Sol anum Nigrum Luffa Sps, Cucurbit Asps, Pyrus Mal us and
Sol anum Lycopersi cum The Botany departnent, Morigaon Coll ege, has been given
core responsibility to |l ead the practice of horticulture gardening. A mgjority
of the students from science departnents and conmerce departnent take part in
this practice. However, interested students fromarts departnents al so take
part in the practice. The botany departnent arranges and nmakes schedul es for
training and orientation. A nore practical approach is adopted in the training.
The students enjoy learning different aspects of the practice |ike plant
identification, propagation, disease nanagenent, plant breeding, |and
restoration, soil managenent, |andscape and garden designing etc. The | earners
get anpl e scope for understandi ng of plant diversity and ways to take care of
themin correspondence to the environnmental factors prevailing such as seasona
changes and di sease managenent. Horticulture training also hel ps the students
to expertise in soil quality assessnent and adm nistration for better plan
growt h, devel opnent and productivity. Nursery devel opnent and nanagenent
techni ques are taught in such way which is of practical utility. In the context
of higher education, this practice is a distinctive and unique one. In the era
of serious environnental problens, this practice bears significance. It gives
inspiration through theoretical and practical know edge and notivates the
students towards green practice. It enhances their skill and know edge which
show t hem new avenues for further study and research. It also consolidates
their belief that by horticulture gardening, one can earn and can becone
entrepreneur. Evidence of Success: Morigaon College considers horticulture
gardening to be a best practice of the institution. It has a |lot of positive
out comes and i npact on the student community. Firstly, a substantial amount of
noney is earned | ast year and the production of fruits and vegetables in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nmori gaoncol | ege. edu. i n/ best -practicel

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Being the premier institution of higher education in the Mrigaon district,
Mori gaon Col | ege has been serving as torch-bearer of know edge of the region.
It has been instrunental in transform ng youths in to human resources by
providing quality education and training. The institution has set its goals
inspired by the vision and objectives of the |ocal stakeholders who took nmmjor
role inits establishnment. The declared vision of the college is to pronote




know edge through quality education with a view to devel opi ng the human
resources of the region for contributing to the process of nation building. Qur
institution is painstakingly engaged to achieve the declared goals and to
materialize the noble vision of the stakeholders. The college, since its
i nception, has been providing quality education to the youths and transform ng
themin to assets of our country. A strength of 75 teaching nenbers and 15 non-
teachi ng nmenbers is continuously involved in this process of devel opi ng human
resources. The institution is providing a congenial academ c environnment for
cul tivating know edge, wi sdom skill, creative ability and noral being in the
young m nds. They are nade to develop in themthe good human being which is
essential in social existence. The students are nade to inbibe scientific
t enperament and approach towards the world. The students are sensitized to the
current environnental issues and concerns of the world and the role of citizens
to the cause. To ensure quality education for the youths, the institution has
been conti nuously upgraded and updated by addi ng new i nfrastructural and
intellectual inputs. New class roons and halls equi pped with new t echnol ogy
have been built, the central library has been digitalized and facilities for
sports and ganes have been updated each year. To neke the faculty nenbers and
non-teachi ng menbers equi pped with new i deas and devel opnent in teaching, they
participate in different orientation and training progranmes and courses
organi zed by various universities and institutes. The coll ege al so organi zes
sem nars, workshops, FDPs, popular tal ks, webinars for orientation of the
teachi ng and non-teachi ng nenbers of the college so that the process of
providing quality education is nore strengthened and not hindered.

Provide the weblink of the institution

htt ps:// nori gaoncol | ege. edu.in/

8.Future Plans of Actions for Next Academic Year

In order to nmake the institution nore vibrant and proactive for augnenting the
coll ege, a sustainable action plan is franed to achieve in the next academc
year. Several new courses and programmes are planned to execute for the
betternment of the academi c pursuit of the college. The coll ege plans to conduct
Green Audit and Academi c Audit in 2020-21. Openi ng Post-graduate Courses in
English, Political Science, Assanese and Mathematics, opening add-on courses of
skill devel opnent by each departnent, undergraduate course on Yoga, BCA, BBA and
organi zi ng nore Seninars, workshop, training and orientation courses for teaching
and adm nistrative staff of the college are envisioned. For strengthening the
mental health, wellbeing and positivity of the students as well as the teaching
and non-teaching staff, a workshop is also planned to organize in the next year.
The college is also planning to revanp the Alumi Associ ation through different
programes and activities of organi zing Convention of A umi Association and
Report on Conducti ng Feedback from alumi in 2020-21 for the advancenent of the
student community. A plan has al so been made for adoption of nore villages under
the programme Unnata Bharat Abhijan and to initiate programes of holistic
devel opment of the concerned villages wth priority on education and health
sectors. The college is planning to install a | anguage |ab for study and research
on | anguage. The Morigaon district is remarkable for habitation of several tribal
comuni ties of Assam of which Tiwa comunity is a najor one in the district,
whi ch has an indi genous | anguage. By installing the | anguage lab, it wll
facilitate students and researchers. The college is also planning to instal
Digital Library and Repository systemfor making G C. Medhi Central Library of
the coll ege equi pped with | atest npdes of dissem nating know edge and wi sdom
accessible to students on digital platform In this node, all the publications
fromthe coll ege, previous question papers and val uabl e manuscripts fromthe
| ocal comunity will be accessible for the students, teachers as well as other
readi ng communi ties.







